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001
002
003
004
005
006
007
008
009
010
011
012
013
014
015
016
017
018
019
020
021
022
023
024
025
026
027
028
029
030
031
032
033
034
035
036
037
038
039
040
041
042
043
044
045

89.71
66.45
60.22
60.60
76.54
61.56
61.98
90.00
60.03
48.08
NR
47.36
NR
80.00
92.43
93.92
52.95
NR
90.95
87.69
54.02
NR
NR
73.39
61.26
54.34
60.25
72.94
57.33
93.10
NR
77.90
64.84
58.94
61.89
50.02
NR
83.20
64.75
60.02
NR
41.03
41.96
NR
NR

Lockheed Martin
Boeing Co.
Northrop Grumman Corp.
General Dynamics Corp.
Raytheon Co.
KBR Inc.
L-3 Communications Holdings
SAIC
United Technologies Corp.
BAE Systems
McKesson Corp.
Bechtel Group Inc.
University of California System
Computer Sciences Corp.
General Electric Co.
Fluor Corp.
Humana Inc.
Battelle Memorial Institute
EDS
Honeywell Inc.
Health Net Inc.
Triwest Healthcare Alliance Co.
CH2M Hill Companies Ltd.
Booz Allen Hamilton Inc.
ITT Industries
Public Warehousing Co./Agility
Alliant Techsystems Inc.
California Institute of Technology
URS Corp.
Textron Inc.
BNFL Inc.
Shaw Group Inc.
Harris Corp.
AmerisourceBergen Corp.
FedEx Corp.
IBM Corp.
Veritas Capital Inc.
United Space Alliance
McDermott Inc.
BP PLC
DRS Technologies Inc.
ExxonMobil Corp.
Jacobs Engineering Group Inc.
Kuwait National Petroleum Co.
The Alliance Contractor Team

above standard
meeting standard
meeting standard
meeting standard
meeting standard
meeting standard
meeting standard
excellent
meeting standard
below standard
not rated
below standard
not rated
above standard
excellent
excellent
below standard
not rated
excellent
above standard
below standard
not rated
not rated
meeting standard
meeting standard
below standard
meeting standard
meeting standard
below standard
excellent
not rated
meeting standard
meeting standard
below standard
meeting standard
below standard
not rated
above standard
meeting standard
meeting standard
not rated
below standard
below standard
not rated
not rated

8
24
39
37
20
35
32
7
40
51
NA
53
NA
16
5
2
48
NA
6
9
47
NA
NA
21
36
46
38
22
44
4

NA
18
25
43
33
50
NA
14
26
41
NA
57
56
NA
NA

organization

Ethisphere  
Ethics  Program  

Total Score

Ethisphere 100 Largest Contractor 
Ethics Program Rank

Classification

U.S. Govt. Business Rank

Excellent (90-100); Above Standard (80-89); Meeting Standard (60-79); Below Standard (40-59); Unsatisfactory (<40); NR= not rated; NA= not available
Rating Scale 

feature
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046
047
048
049
050
051
052
053
054
055
056
057
058
059
060
061
062
063
064
065
066
067
068
069
070
071
072
073
074
075
076
077
078
079
080
081
082
083
084
085
086
087
088
089
090
091
092
093
094
095
096
097
098
099
100

93.14
NR
NR
64.52
NR
NR
57.33
59.00
78.86
63.66
NR
48.08
51.28
NR
NR
83.34
77.65
NR
NR
NR
84.38
43.88
94.32
NR
43.66
NR
NR
70.77
86.08
NR
63.89
NR
NR
NR
64.33
61.69
NR
NR
NR
NR
NR
NR
63.03
38.68
NR
NR
80.31
35.15
37.71
NR
NR
40.87
86.49
NR
NR

CACI International Inc.
Renco Corp.
MacAndrews & Forbes Holdings
Oshkosh Truck Corp.
Environmental Chemical Corp.
Johns Hopkins University
Washington Group International
Royal Dutch Shell Co.
Dell Computer Corp.
Unisys Corp.
Stewart & Stevenson Services
Armor Holdings Inc.
General Motors Inc.
Grindex Pumps AB Sweden
Korea Agricultural Cooperative
Accenture
Cardinal Health Inc.
MITRE Corp.
General Atomics Technology Corp.
Chugach Alaska Corp.
Aerospace Corp.
SRA International Inc.
Rockwell Collins
Massachusetts Institute of Technology
Valero Energy Corp.
IAP Worldwide Services Inc.
Syracuse Research Corp.
Tetra Tech Inc.
BearingPoint Inc.
Blackwater USA
ARINC Inc.
Government of Canada
Phillips and Jordan Inc.
Refinery Associates Inc.
GlaxoSmithKline
Rolls Royce PLC
United Industrial Corp.
Parsons Corp.
AP Moller-Maersk
University of Tennessee System
AKAL Security Inc.
Hatakeyama Bussan
ChevronTexaco Corp.
Thales Group
Chenega Corp.
Arctic Slope Regional Corp.
Mantech International Corp.
G4S PLC
Cangene Corp.
NANA Regional Corp. Inc.
Abu Dhabi National Oil Co.
GTSI
Merck & Co. Inc.
Sanofi Aventis
Bahrain National Oil Co.

excellent
not rated
not rated
meeting standard
not rated
not rated
below standard
below standard
meeting standard
meeting standard
not rated
below standard
below standard
not rated
not rated
above standard
meeting standard
not rated
not rated
not rated
above standard
below standard
excellent
not rated
below standard
not rated
not rated
meeting standard
above standard
not rated
meeting standard
not rated
not rated
not rated
meeting standard
meeting standard
not rated
not rated
not rated
not rated
not rated
not rated
meeting standard
unsatisfactory
not rated
not rated
above standard
unsatisfactory
unsatisfactory
not rated
not rated
below standard
above standard
not rated
not rated

3
NA
NA
27
NA
NA
44
42
17
30
NA
51
49
NA
NA
13
19
NA
NA
NA
12
55
1

NA
55
NA
NA
23
11
NA
29
NA
NA
NA
28
34
NA
NA
NA
NA
NA
NA
31
59
NA
NA
15
61
60
NA
NA
58 
10
NA
NA

organization

Ethisphere  
Ethics  Program  

Total Score

Ethisphere 100 Largest Contractor 
Ethics Program Rank

Classification

U.S. Govt. Business Rank
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139
237
401
347
572

DataPath Inc
SENTEL Corporation 
Herley Industries Inc
EOD Technology Inc
Robbins Gioia Inc

above standard
above standard
above standard
above standard
meeting standard

1
2
3
4
5

88.14
87.81
83.55
83.39
76.76

U.S. Govt. Bus. Rank

organization
Ethisphere Ethics 

Program Total Score

Ethisphere Small Co. Ethics Program Rank

199
552
080
081
040

Elbit Systems Ltd
Meggitt PLC
GlaxoSmithKline
Rolls Royce PLC 
BP PLC

meeting standard
meeting standard
meeting standard
meeting standard
meeting standard

1
2
3
4
5

74.59
71.31
64.33
61.69
60.02

U.S. Govt. Bus. Rank

organization
Ethisphere Ethics 

Program Total Score

Ethisphere Foreign Co. Ethics Program Rank

Israel
United Kingdom
United Kingdom
United Kingdom
United Kingdom

country

Classification

Classification

104
379
139
237
065
185
347
016
210
247

Verizon Wireless
Avaya Inc
DataPath Inc
SENTEL Corporation 
The Aerospace Corporation
Bechtel Jacobs Company LLC
EOD Technology Inc
United Space Alliance
Vangent Incorporated
Palmetto GBA

excellent
excellent
above standard
above standard
above standard
above standard
above standard
above standard
above standard
above standard

1
2
3
4
5
6
7
8
9
10

97.38
92.09
88.14
87.81
84.38
83.83
83.39
83.20
80.91
80.09

U.S. Govt. Bus. Rank

organization Classification

Ethisphere Private Co. Ethics Program Rank

Ethisphere Ethics 
Program Total Score

Rating Scale 
Excellent (90-100); Above Standard  

(80-89); Meeting Standard (60-79); Below 
Standard (40-59); Unsatisfactory (<40)

Note: A company qualifies as “small” if it has less than 1,000 employees
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Ethisphere Best Ethics 
Program Rank

Training and 
Communication

U.S. Govt. Bus. Rank

organization

Code of Ethics & 
Business Conduct

97.17
88.20
87.53
71.53
82.87
81.20
81.67
82.00
87.50
81.87
78.20
88.83
94.50
68.50
73.53
90.67
86.87
85.00
72.00
75.67
80.00
75.00
58.00
94.00
71.00
76.33
54.00
91.87
42.67
94.33
30.67
68.87
41.17
96.33
70.20

Verizon Wireless
Rockwell Collins  
Fluor Corporation
CACI International Inc
Textron Inc
General Electric Co
Avaya Inc
EDS
Procter and Gamble
Science Applications Intl Corp (SAIC)
Lockheed Martin Corp
CA Inc
DataPath Inc
SENTEL Corp
Honeywell Inc
PepsiCo
Merck
Deloitte LLP
Xerox Corporation
BearingPoint Inc
Tyson Foods
The Goodyear Tire and Rubber Co
The Aerospace Corp
Kellogg Co
Bechtel Jacobs Co
Herley Industries Inc
EOD Technology Inc
Accenture LLP
United Space Alliance
Sprint Nextel
Vangent Inc
ManTech International Corp
Palmetto GBA
Granite Construction Inc
Computer Sciences Corp

excellent
excellent
excellent
excellent
excellent
excellent
excellent
excellent
excellent
excellent
above standard
above standard
above standard
above standard
above standard
above standard
above standard
above standard
above standard
above standard
above standard
above standard
above standard
above standard
above standard
above standard
above standard
above standard
above standard
above standard
above standard
above standard
above standard
above standard
above standard

Classification

92.00
96.00
94.00
96.00
96.00
95.00
90.33
91.00
93.33
92.33
94.00
90.67
90.33
92.00
83.00
92.33
88.00
81.00
93.33
99.00
95.00
85.67
96.00
81.33
90.00
92.00
94.00
88.00
87.33
83.33
94.00
93.33
94.00
90.67
88.67

93.36
91.00
90.13
93.60
91.47
92.69
86.60
85.45
88.31
88.13
91.13
84.48
84.77
88.82
90.20
85.35
89.33
86.36
88.56
85.78
82.56
85.11
82.81
81.07
86.61
82.16
92.24
74.80
91.81
82.20
88.51
77.30
85.69
75.72
85.65

99.50
98.50
96.25
99.50
97.25
95.00
97.50
93.75
85.75
93.25
81.50
87.50
82.00
94.50
95.25
69.00
77.00
83.75
80.75
88.50
80.00
84.25
90.38
78.13
81.25
92.50
82.00
84.75
92.25
74.25
96.00
83.25
88.25
55.75
61.00

97.38
94.32
93.92
93.14
93.10
92.43
92.09
90.95
90.51
90.00
89.71
88.34
88.14
87.81
87.69
86.72
86.49
86.36
86.25
86.08
85.89
84.98
84.38
83.97
83.83
83.55
83.39
83.34
83.20
82.87
80.91
80.31
80.09
80.04
80.00

Leadership and 
Tone from the top

Internal 
Control 
Systems

Ethisphere Ethics 
Program Total Score

Rating Scale Excellent (90-100); Above Standard (80-89); Meeting Standard (60-79); Below Standard (40-59); Unsatisfactory (<40)

104
068
016
046
030
015
379
019
129
008
001
678
139
237
022
217
097
244
200
073
211
288
065
424
185
401
347
060
016
601
210
091
247
527
014

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
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U.S. Govt. Bus. Rank

organization

Public  
Availability 

104

527

040

139

601

060

217

062

068

016

A

A-

A

A+

A-

A-

A

A

A

B

A

A+

A

A+

A-

A+

A+

A+

A

A

A

A

A

A

A

A-

A+

A

A-

A

A+

A

A+

A

A

B-

B+

B+

B

A

A

A

A

A

A

A+

A

A+

B-

B

Verizon Wireless

Granite Construction Co.

BP PLC

Datapath Inc.

Sprint Nextel

Accenture

Pepsico

Cardinal Health Inc.

Rockwell Collins

Fluor Corp.

Tone FROM the Top

Readability

Non-retaliation

commitment to
stakeholders

feature
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046
104
068
379
030
016
210
022
015
237

CACI International Inc
Verizon Wireless
Rockwell Collins  
Avaya Inc
Textron Inc
Fluor Corporation
Vangent Incorporated
Honeywell Inc
General Electric Company
SENTEL Corporation 

1
1
3
4
5
6
7
8
9

10

99.50
99.50
98.50
97.50
97.25
96.25
96.00
95.25
95.00
94.50

U.S. Govt. Bus. Rank

organization

Training and 
Communication

Ethisphere Ethics &  
Communications Program Rank

Ethisphere Project  
Research Team: Robert Leffel, 
Greg Esposito, Greg Allen,  
Boris Zilbermints
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	 ��“Can you hear me now? Can you hear me now?” Verizon Wireless employees certainly can hear 	
their company loud and clear. 

	 A rock solid code in its construction and all other aspects. The best part is the CEO appearing	
	 with his dog on the third page. 

	 BP must stand for “Best Practices” in code creation considering the exemplary design, 	
	 contextual learning tools and clear tone from the top. This document truly shines.

	 �This code has all the right data. It not only has substance, it also has a great presentation 	
and use of graphics.

	 A code that truly sprints ahead of the rest as its message comes through crystal clear. 

	 Like their spokesman Tiger Woods, the Accenture code performs at the highest level. 	
	 The only question is, who has a better short game?

	 Excellent tone from the top which bubbles throughout and is very readable. 	
	 Could elevate its grade further through addition of Q&A or other learning aids.

	 When given a check-up, this code’s health passes with flying colors. The only thing	
	 keeping this from being an A+ code is a little cosmetic surgery.

	 �Well done when it comes to the tone from the top, risk topics, learning aids and graphics. 	
A little rocky in its non-retaliation and commitment to stakeholders, but still an excellent code. 

	 How can you argue against a code that contains the statement, “We live by the highest ethical 	
	 standards?” Very good code overall but the presentation could use some construction.

046
104
956
015
347
016
030
001
068
022

CACI International Inc
Verizon Wireless
High Performance Tech 
General Electric Company
EOD Technology Inc
United Space Alliance
Textron Inc
Lockheed Martin Corp
Rockwell Collins  
Honeywell Inc

1
2
3
4
5
6
7
8
9

10

93.60
93.36
93.10
92.69
92.24
91.81
91.47
91.13
91.00
90.20

U.S. Govt. Bus. Rank

organization

Ethisphere Internal 
Control System Rank

Key takeaways
Ethisphere Code of Ethics Rank

A+

A

A

A

A

A

A

A

A-

A-

1

2

3

4

5

6

7

8

9

10

A+

A+

A

A+

A+

A

A

A

A

A

A+

A

A+

B+

A

A+

B-

A

A

A-

A+

A+

A+

A

A+

A+

A

B-

A

B

Risk Topics

Learning 
Aids OVERALL grade

Presentation

Internal Control Systems

feature
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Rating Scale defined

Excellent (90-100)  
The Ethisphere “Hall of Fame” that few companies achieve, 

represents outstanding programs overall with clear  
commitment to attempting to drive an ethical and disclosure 

culture well beyond disclosure requirements.

Above Standard (80-89) 
Strong programs that exceed all government standards. 

Institutional commitment to ethics apparent with  
most measurement criteria met yet selective shortfall  

may still be present, but easily improved.

Meeting Standard (60-79) 
Companies which meet the “letter of the law”  

but fail to exceed by meeting the “spirit of the law.”  
These are companies that could achieve better scores  

by putting in action their written commitments.

Below Standard (40-59) 
Programs which fail to prove that they have met  

the minimum FAR ethics program standards.

Unsatisfactory (<40) 
Programs that fail to demonstrate sufficient material  

commitment to institute a culture or program of  
ethics consistent with FAR per disclosed information.
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The FAR Requirements for 
Government Contractors 

For many years, the U.S. policy has 
been that defense contractors “should” 
have a written code of ethics. Effective 
December 24, 2007, the government-wide 
Federal Acquisition Regulation (FAR) 
implemented a new requirement. Now, 
all government contractors “shall” have a 
written code of ethics. Here is a summary 
of the steps to take to comply with the new 
FAR ethics requirements. 

01 // Determine whether the new rules 	
	 apply to you.
	 	 Is the contract value more than $5 	
		  million and the performance period 	
		  longer than 120 days? 
	 	 Is the contract a defense or dual-use 	
		  acquisition (but not commercial)?
	 	Will contract performance occur 	
		  within the United States?
	 	 If you answer “yes” to all questions, 	
		  proceed to Step 2.

02 // Establish a compliance program.
	 	Write a Code of Conduct. Don’t 	
		  wait until you’ve been awarded a 	
		  contract because your Code must 	
		  be in place within 30 days of the 	
		  award. Start now. Trust us, it takes 	
		  more than 30 days to write a Code 	
		  and get it approved.
	 	Give a copy of the Code to all  
		  employees who are engaged in  
		  performance of the contract (or  
		  better yet, all employees).
	 	Begin to promote compliance with 	
		  the Code.
	 	Hang posters in each worksite 	
		  publicizing a reporting hotline. 	
		  Check with the government  
		  contracting officer to find out what 	
		  posters to use if your company 	
		  doesn’t have its own reporting 	
		  program.

03 //	I mplement an awareness program 
	 within 90 days of the contract 	
	 award. 
	 	Train employees on dos and don’ts 	
		  for working on and managing  
		  government contracts. 

	 	Establish a reporting hotline. You 	
		  can either set up a company hotline 	
		  or use the government fraud hotline. 
		  Which makes more sense to you? 
	 	Publicize the reporting hotline on 	
		  company web pages.
	 	 Set up internal controls. Determine 	
		  processes that will ensure timely 	
		  discovery of improper conduct with 	
		  government contracts and define 	
		  the appropriate corrective measures 	
		  to take. Decide what you will do if 	
		  you uncover possible fraud with a 	
		  government contract. (See below 	
		  on proposed self-reporting  
		  requirement.) 
	 	 Schedule periodic reviews of your 	
		  ethics program.

 
Proposed FAR Amendment:  
Self-Reporting

An additional change to the new FAR 
ethics program rules proposed in 2007 
requires highly controversial self–reporting 
requirements. Under this proposal, the 
FAR’s new ethics regulations would be 
further amended to add mandatory self-
reporting and cooperation and to subject 
contractors to suspension and debarment 
for failing to meet these requirements.

This proposed contract clause would 

require contractors to notify contracting of-
ficers and agency inspector generals when 
the contractor has “reasonable grounds” 
to believe that the company has violated 
federal criminal law in connection with 
a government contract. The government 
would then expect “full cooperation with 
any government agencies responsible for 
audit, investigation, or corrective action.” 
Moreover, the causes for debarment or 
suspension would be modified to include 
a contractor’s “knowing failure to timely 
disclose” a violation of federal criminal law 
in connection with a government contract, 
or even an overpayment.

Before approval, this proposed rule will 
be the subject of much discussion in 2008. 
For instance, the proposal would make all 
disclosures mandatory, but it does not ad-
dress the potential conflicts between its re-
quirements and those of current voluntary 
disclosure programs. In addition, the terms 
“timely,” “reasonable grounds,” “criminal 
violations,” “full cooperation” and “over-
payment” are not defined, which leaves 
them open to interpretation. The proposed 
rule also does not explain how a govern-
ment contractor would go about policing a 
mandatory self-reporting requirement with 
subcontractors. 

See Final Rule on Contractor Code of Business Ethics 
and Conduct, 72 Fed. Reg. 65873 (Nov. 23, 2007); 
Proposed Rule on Contractor Compliance Program and 
Integrity Reporting, 72 Fed. Reg. 64019 (Nov. 14, 2007).

Dorn C. McGrath is a Shareholder (mcgrathd@gtlaw.
com) and Sean M. Connolly (connollys@gtlaw.com) is  
a Senior Associate with Greenberg Traurig, LLP, as  
members of the Government Contracts Practice Group.

Government Contracting Ethics and Compliance 
Methodology Committee
The methodology and the survey were developed with the assistance and under the supervision 
of the Government Contracting Ethics and Compliance Methodology Committee. The Ethisphere 
Institute is very grateful to the invaluable service of the methodology committee, which 
determined the ranking and rating methodology:

// BY Dorn C. McGrath and Sean M. Connolly

	 George W. Ash, Partner, Foley &  
	 Lardner LLP 

	 Steven G. Churchwell, Government 		
	 Affairs Practice Group Partner, DLA  
	 Piper LLP 

	 Jeffery D. Clark, Partner, Willkie Farr & 		
	 Gallagher LLP 

	 Ronald Clark, Partner, Arent Fox LLP 

	 Lisa A. Estrada, Partner, Government 		
	 Contractor Services and Government 		
	 Enforcement, Arent Fox LLP 

	 Jenny Kim, Senior Associate, Miller & 		
	 Chevalier Chartered 

	D avid Laufman, Partner, Kelley Drye 		
	 Collier Shannon LLP 

	K athleen M. Hamann, Vice-Chair,  
	 Anti-Corruption Initiatives & Compliance 	
	 Issues Committee, American Bar Association 

	 Timothy Lupfer, Director, Human 		
	 Capital Organization and Change, 		
	 Deloitte Consulting LLP 

	D eneen J. Melander, Partner, Fried Frank 

	 Traci Melvin, Deputy Director, NIH  
	 Ethics Office

	� Paul Melendez, Professor, Eller College  
of Management University of Arizona

	K evin Mullen, Partner, Government 		
	 Contracts Practice, Cooley Godward 		
	 Kronish LLP
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None of the Committee members had access to any 
company data or were involved in the rating process.




